Online Psychometric Assessment 237 should have the same experience of completing the same psychometric, irrespective of when, where, or for what purpose it is completed, and that the random error associated with measuring these hidden constructs is minimised.
The use of psychometrics has permeated every discipline of applied psychology to some extent. The main reason that psychometric measures are used so extensively by practitioners is that they are associated with a number of important outcomes. Cognitive ability tests are one of the best predictors of future job performance available in job selection ( Robertson & Smith, 2001; Schmidt & Hunter, 1998) . Additionally, they can accurately predict one's likelihood of success on training programmes ( Ackerman et al., 1995; Ree & Carretta, 1998; Ree & Earles, 1991) , academic success in higher education ( DeBerard et al., 2004; Harackiewicz et al., 2002) , and have been linked to seemingly unrelated constructs such as one's political ideology ( Hodson & Busseri, 2012) . Personality inventories can be used to predict how attracted to an organisation a job applicant is likely to be ( Lievens et al., 2001) , how motivated and satisfied an employee will be in their work ( Furnham et al., 2009) , and even the type of career a child will pursue in his or her adult life ( Woods & Hampson, 2010) . The degree to which a person's work interests match the environment in which they work -as measured by Career Interest Inventories -is linked to important intrinsic factors such as their job satis faction, but also extrinsic ones such as salary and degree of progression within a career ( Bretz & Judge, 1994) . Finally, clinical diagnostics allow practitioners in forensic settings to make assessments of risk, such as prediction of violent behaviour and self-harm among offenders ( Morey & Quigley, 2002) . Considered together, psychometric measures represent a powerful set of tools for practitioners in a vast range of specialisms.
As the prevalence of psychometrics continues to grow, so too does their potential for misuse. Therefore, in the UK, use of psychometrics is strictly governed by the British Psychological Society's Psychological Testing Centre. In order to purchase and use any psychometric measure, a test user must hold a qualification relevant to the specific context in which they intend to use testing. The qualifications currently offered by the BPS in testing are Test User: Occupational (Ability; Personality), Test User: Educational, and Test User: Forensic Contexts.
Online psychometrics
With the development and proliferation of Information Technology, traditionally paper-based organisational processes have gradually begun
